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PLEASE NOTE: This handbook is an attempt to summaize detailed
information and key policies in an approachable fasion. For official
policies, please contact the school office or aheml board member.

Great Expectations Family Handbook
Revised August 2013

1. School Philosophy

A. Mission

The mission of the school is to develop in eackdchi
~ a love of learning;

~ critical and creative thinking skills;

~ mastery of the academic building blocks;

~ the ability to nurture family, friends, and self;

~ a strong commitment to being a contributing memalbe
community;

~ open-heartedness towards others; and,

~ a passion for life-long learning.

Encapsulating our beliefs that social and emotional
development is as important as academic growthtleatdve
must address the uniqueness of each student tacbessful,
we have summarized our mission with the tag line:

“Growing Hearts and Minds, One Child at a Time”.

B. Program
(You are invited to visit www.GreatExpectationsSdhamm for
more information.)

i. Multi-age Groupings

Multi-age education is the practice of teachinddren of

different ages and ability levels together in thme classroom
without dividing the students or the curriculumoisteps labeled
by grade designations. Students typically stap wie same
teacher for two years, with one half of the studdrdm the
previous year’s class remaining together as thesvlstudents
enter new classesGroupings of students will be K, 1-2, 3-4, 5-6,
and 7-8 during the 2013-14 school year. Enrolinaet other
factors may require changing these groupings fiora-to-time.

ii. Social Curriculum/Responsive Classroom

Our educators are trained in “Responsive Classrqmactices.
This approach fosters safe, challenging, and jogtagsrooms and
schools. It consists of practical strategies fandgng together
social and academic learning throughout the sctiapl Research
shows that social/emotional health is an importamthdation for
all further learning, and that having an undersitagndf oneself
and others (“intra” and “inter” personal intelligess) positively
affects academic success.

iii . Integrated Curriculum and Project-Based Learning

Great Expectations School teaches using an intgpdisary,
collaborative, student-centered, hands-on appro¥éé use the school’s
various communities and natural surroundings asradwork within
which students can construct their own learningdeni by educators
using proven educational practices. This approddnesses not only the
specific academic knowledge required for all pubtbools, but

thinking and problem-solving skills, planning armgianizing



skills, and cooperation and interpersonal commuiaics.

The observed benefits of this approach are broagecand
encouraging. They include:

» better performance on standardized measures of
academic achievement in reading, writing, math, and
science;

* reduced discipline and classroom management
problems;

* increased engagement and enthusiasm for learmdg
» greater pride and ownership in accomplishments

iv. Multiple Intelligences

Harvard professor Howard Gardner developed theryhao
Multiple Intelligences (MI) and many have built upbis
work. Gardner identified different “intelligencebgsides
linguistic and logical-mathematical (which haveditenally

been most valued in schools). These intelligenefes to the
different ways people perceive, gather, and procgsemation
(i.e., learn). GES recognizes that students havépie ways
to learn and to demonstrate what they understartt, a
educators incorporate this awareness in the dewaopof
curriculum and assessment.

2. What is a Charter School?
* a public school funded with public money

* non-sectarian, non-religious, and non-discrimangtin
student enrollment or admissions

& governed by parents, educators, and communitjelea

* established to be a unique school, designed &t the needs

of the students it intends to serve

* providing Special Education services to studevite meet
the state's eligibility requirements

* operating under a contract with an authorizet fravides
oversight on behalf of Minnesota Department of Ediot

* accountable to state and federal education lasggjlations,
and academic standards

* committed to improving student achievement

3. Governance

Great Expectations School, school district 410@, m®n-profit
organization run by a Board of Directors. Boardwbers are
educators, parents of currently enrolled studemtd,
community members who subscribe to the missionvasidn
of the school. Board members generally meet ose¢lcend



Tuesday of each month to discuss the agenda pcepwithe
Board Chair. Special meetings are held when reduir

All are welcome at meetings, though prior notifioatis
necessary to put an item on the agenda. Paretts an
community members are invited to come %2 hour bdfoeed
meetings to meet with board members.

Board members agree to set aside personal agendasian
good faith according to the mission of the schaahiaking
decisions.

Board meeting dates, agendas and minutes are placte
GES website, distributed with our weekly newsletéerd
posted at the school when they become availablémual
Meeting is held each fall, with similar notificatio

4. Committees

Important work could not take place without the gnan
committees and the hard working parents and otbleinteers
who take leadership roles within these committesdive
committees at this date include: Food, Board Dgwekent,

Enroliment, Policy &ersonnel, Curriculum, and Finance. All

GES community members are encouraged to consider
supporting our school through committee participati

5. School Life

A. Calendar

Great Expectations School operates on a traditsctadol
calendar. School usually begins the first Tuesaftsr
Labor Day in September and finishes at the end @y.M

B. Kindergarten

GES offers all day, every day kindergarten; howgver
parents of kindergarten students may work with Khg
educator to determine the best schedule for thiel emd
the learning environment. Five year old studengésgiven
priority for enrollment, and four year old studeatimitted
only with Director approval and other requirements.

C. Transportation

By law, I.S.D. 166 is required to provide bus tygorsation

for our students on days they are in session, ifsae
request by March 15 of the prior year. If we makat

election, GES is then required to designate albwf per

student transportation funding to go to 1.S.D. 18%e have
elected to use this arrangement for the past deyeeaas.

Students will be transported at the same timesvatidthe

same route and time constraints as students Bt I186.

D. Clothing/Accessories

We want to respect children’s individuality, whadethe
same time maintain standards for appropriate attive
acknowledge that each family has their own ideas,
opinions, and values regarding dress, and theutiap this
subject is welcome.



Following the school’'s Code of Conduct, clothindl\we
safe, respectful and responsible. Thereforegattill be
free from reference to violence (including weapons)
harmful substances (including alcohol, drugs ahé¢co),
harassment, foul language and discrimination (gende
racial, religious etc.). Clothing, including jewgl
piercings, and other adornments will be conduaivihe
activity in which students are engaged.

Individual classrooms may choose to develop, premaod
adhere to their own specific dress code as longfalows
the above guidelines.

Please ensure your child is dressed appropriatelhé
weather conditions. Outdoor time is part of thiyda
routine and will take place unless weather condgiare
dangerously poor. Please label all outdoor clothasg
many students have items that are nearly identical.

Due to allergic sensitivity of some of our school
community to fragrances, we request that all sttejestaff
and volunteers be considerate of the health ofrsttne
refraining from using strong-smelling perfumes.

Indoor and Outdoor Shoes

Shoes in school are required by law and preveuntyn;
Students should have a pair of indoor shoes (ipjiesis or
sandals) that stay at school for daily use. Outdboes --
those worn to/from school and for outdoor actigttiiring
the school day -- should be safe for running aimdlihg

and appropriate for the weather (boots are requiréae
winter months).

E. Lost and Found

Lost and found items will be kept in a central kbma until
the end of the each learning block, at which tifhétems
will be sent to the recycling center. Please ttedloffice if
your child is missing any clothing or personal item

F. Daily and Weekly Schedule

Schedules vary from classroom to classroom ana ofte
from week to week as curriculum changes are m#ds.
important to read the weekly newsletter and notes s
home from teachers, as these are the primary eshiict
communicating scheduled events and related changes.

G. Extended Day/Extra-Curricular Activities

GES has a collaborative agreement with 1.S.D. 168 t
allows our middle school students to participateextra-
curricular activities. GES pays for student papkation
while ISD 166 sponsors these sports activities.easd
contact the office or the ISD 166 Athletic Direcfor more
information.

Our students frequently participate in programsereff
through the Community Education office, as welltlasse



provided by community organizations such as scgutin
troops, tennis and ski clubs, and church groupsiléve
often cooperate with them in regards to transportabr
scheduling, GES has no connection with or liabifriiym
these groups or activities.

H. Snow Days/Calling Tree

Because ISD 166 provides our bus transportationyile
follow their school closings. All school closingse
announced on WTIP, boreal.org, and via an automat
notification system. In case of an emergency ctpsifter
the school day has begun, we will work to contdtt &
parents directly. If a parent or emergency contaonot be
reached in the case of an early closing, the amié&y be
bused to a previously-designated “storm home”. agde
call the office if you have questions.

|. Emergency Contacts

The school needs to have emergency contacts Qwitlle
at least two emergency contacts, as well as a rksd
“storm home” for students if parents cannot be lmedcin
the case of an early closing.

J. Storm/Fire/Emergency Drills

GES will follow state guidelines regarding stornme f and
emergency (lockdown) drills. Our goal is to infor
students of appropriate actions during emergersoethey

can respond without fear or confusion.

K. Field Trips

Our practice is to inform parents ahead of timedcinool
field trips. However, some local excursions awaynt
school happen spontaneously and involve walkintpcal
bus transportation only. In any case, there wWilags be
adult supervision. We ask parents to sign a blanke
permission form for these walking and local bugdtri

L. Attendance

One of our goals for the 2013-14 school year is to
improve regular and punctual attendance.

Parents need to call the school when childrencabet
absent or tardy. Please call before 8:45 am fcin éday of
absence (or specify days of anticipated absence) or
tardiness. If the school does not hear from parlen&45
a.m., the school will try to reach them at avaiahbme or
work numbers.

Parents of tardy students are requested to sigstuklent
into school in the log book upon arrival.

Regular and punctual attendance is importanfor many

reasons

 Each classroom begins the day with “Morning
Meeting” which sets the tone for the day, and a&isds
with a class meeting. Students arriving late &a¥ihg



early are not only disruptive to others, but misgeat
deal by not being a part of these discussions.

» Consistent school attendance is important for th
community life of the classroom since each member
contribution is significantly valued.

* Regular attendance is necessary to allow the eoiuicat
best meet the needs of each student. It also siléaeh
student and family to maximize the daily opportigst
offered by GES.

* Frequent absences may put the child at a learni
disadvantage because it is often difficult to eottra
classroom conversation or experience and fulfiitth
opportunity on a separate or individual basis.

If there is a problem or concern regarding scholod
child’s presence is crucial to pursuing a satisfigct
resolution. Families can rely on their partnershigh the
educator and the school to handle any difficultiaibn
that may arise.

If a family travel experience is planned, the dasm
educator should be notified in writiras early as possible.
Alternative expectations will be assigned for thedent’s
absence in consultation with the parenfgddequate notice
would be at least one week ahead of time.

The GES Director will communicate with custodial
parents/guardians whenever there are excessivenasse
(one illness will be considered one absence) dafirtass.

Referrals or resource help may be recommended in

e
S

an

excessive situation.

Remember, regular attendance is not just beneficiadnd
encouraged by school staff, it is required by law.

M. Schedule Changes

Please communicate schedule changes to the offiearsy
as possibléy phone and, when known in advance, to your
child’s educator in writing. This includes picking up your
child early, bus stop changdsving someone else pick up
your child, and absences due to vacations, etc Bu
changes must be made by 3 pm at the latest. We mus
receive prompt notification of changes in ordekéep
children safe and ensure they are where they roelee. t

N. lliness/Medication

GES makes every effort to promote the general Ineadt
well-being of all students and to minimize absencd®
protect the school community from communicable
diseases, parents are asked to report all ilinessegsding
head lice, strep throat, high temperatures and rothe
diseases. We are required to keep track of stulliessses,
and inform the state and our families if someondhat
school has a particular communicable ailment, respg
the confidentiality of the student. In the caseheéd lice,
parents will be notified immediately so they camecéor
their child as soon as possible. Any child whovehsigns

of contagion should not attend school. Parents or
emergency contacts will be called if staff decittes child

is too ill to remain at school. Children will reist a quiet
area until a parent arrives.



Guidelines for deciding if a child is too sick tdteand
school:

* Your child has had a fever of 100 degrees or more
child should stay home for 24 hours after theirgem
returns to normal without medication

* Your child has vomited or had diarrhea — chilg
should stay home 24 hours after the last episode

* Your child has an uncontrollable cough — chilg
should stay home until symptoms subside

* Your child has had any rash that may be disea

related or you do not know the cause — check watlr y

family physician before sending the child to school

The school needs to be informed of any medical itiond
or allergies that your child may have. This infatian will
be recorded on the student’s Emergency Data Cadd g
shared with appropriate staff members only.

Parents are advised that, if possible, medicatimulsl be
given at home and on a schedule other than sclmokh
When it becomes necessary for medication to bentale
students during the school day, these procedures beu
followed:

e The school must have written permission from
parent/guardian in the office for the administratiof
any medication (prescription or non-prescription).

» The school must have a written order from a phgaici
as well. The Sawtooth Mountain Clinic has thesenfor
and can fax them to us if you request over the phon

O.

All prescription medications must be sent to thieost

in the correct pharmacy-labeled container unlegs th
physician’s written order recommends another
dispensing method.

All non-prescription medication must be sent to the
school in the original container in which it was
purchased, labeled with the student’s name.

Students may not possess medications (whether
prescription or non-prescription) at school, eitloer
their person or in their backpacks, purses, loglatcs

A plan must be made with the School Nurse for
medications kept in a child’s possession (e.g.larsa

Food

Students need to bring a snack to school each Tagy must
also bring a bag lunch or school lunch ticket edajn Lunch
tickets may be purchased through the school offiaeshould
be maintained at home to avoid loss.

Milk is purchased by GES for students who drinkTibe cost
per student per year is $40.00. Checks shoulddmeraut to
“GES” and can be mailed or delivered to the froegid

At the present time the Food Committee providesaschuinch
every Monday, Wednesday and Friday. The Food Cdt@eni
has made it a priority to use organic produce aedtras much
as possible. We also offer gluten-free alternatioe every
meal. Our school food program depends on volusteer
please consider supporting this effort. Ticketsusth be



purchased in advance, and cost $3.00 each forrggidad
$4.00 for adults. Checks for lunch tickets neebldgayable to
“Great Lunch” and can be mailed to GES or delivacethe
front desk.

P. Telephone Calls

Students need to request telephone use from speosbnnel.
Students are not allowed to use the phone to ma
arrangements to go home with another student. Af
information that needs immediate attention shoedlirected
to the main office. The school phone number is3822.

Q. Student Assessment

Our students will be held to a high standard oesssent
developed by staff using state standards as a ,gbidethey
will not receive letter grades. Since educators| viaé
encouraging students to use multiple ways to shiwathey
understand, it makes sense for us to use alteen&divns of
assessment as well as the norm-referenced tesiseedy
the state of Minnesota. Students will take testeegsired by
the State of Minnesota, and MAP (Measures of Academ
Progress) tests in reading, math and languagedditien, a
comprehensive system of assessment will be use@hwh
includes checklists, observations, portfolios, rcdband work-
sampling. Parents and students will be includeassessment
conferences that will reflect upon each child’ssgths and
challenges, and show the progress the student ksnghan
academic as well as social/lemotional areas.

R. Homework

Homework requirements vary by classroom and aldinvi
each classroom throughout the year. As a resal$simom
educators will inform students and families in thasea.
Questions regarding homework or other assignmdmisild
be directed to your student’s classroom educator.

ke
Yy

S. Enrollment/Transfer/Withdrawal

Registration materials are available at the fragkd Families
are asked to “re-enroll” their students before #ming

learning block. Currently enrolled students angirtlsiblings

are given first priority. An enrollment cap wilkebset each
year for each grade and multi-age classroom. @hbeke be
more applicants than spaces available in a paatialbss, a
lottery will take place to select new students ety

enrolled students and their siblings who have taeioliment
paperwork turned in before the deadline will beleded).

We believe it is in the best interest of the challd school
community that the child be given the opportunity day
goodbye to fellow students and staff whenever jpessiAlso,
in order to inform GES about potential
opportunities, an exit interview with the Directerrequested
in the event of transfer/withdrawal.

10
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T. Arrival/Dismissal

Classes begin at 8:10 a.m. and end at 3:25 p.nmhoobc
doors will be open by 7:45 am. Buses arrive betw&ég
and 8:00, and parents dropping off students shtariget
this time as well, so that students are ready farrihg
Meeting at 8:10. Pick up must be promptly aftdrost is
dismissed.

Due to the large buses using our driveway in thening
and afternoon, we require that you pick up and afbgyour
students along the north side of County Road"7stfeet).
Younger students should be escorted to the schpch b
parent, and will be escorted by school staff fréva $chool
to the curbside at the end of the day.

U. Items from home

Please do not send valuables to school and sem#s;heot
cash, for school purchases. Checks should bedlacan
envelope with the child's name on IGES is not
responsible for personal items lost at school.

We request that K-1 students bring an extra selathing
to be kept at school, as well as a paint smock.

School supplies will generally be provided by GE&ugh
students may be requested to purchase others ds W
Educators will provide families with a list of spalzed
school supplies required.

el

Use of electronic deviceqradios, compact disc players, I-
pods, walkmans, pagers, cellular phones etc.) igpaonitted
at school. Items used before and after school meistirned in
to the front desk at the beginning of each dalgo, please
note that items used by students during the schoalay in
violation of this rule will be confiscated until arangements
can be made for a parent to pick them up.

V. Parties

Unless all children in the class are invited toaatyy please
send invitations through the mail. It would bethest to bring
gifts to school for parties after school; but if gan’'t be
avoided, please use discretion. Children notiesehthings,
and can have hurt feelings as a result.

Classroom educators will advise parents of in-sthathday
celebration protocols for their specific students.

6. Community Life

A. Communication

Please direct any communication regarding your chil’s
educational needs to your child’s educator.The next step
would be to talk to the Director. Many parentahcerns
require research and communication between stafilvees
and parents, and an answer may not be immedidte.intent
is to work toward a solution based on common sanse
informed decision-making. If you have not beentaoted by
the Director regarding a plan for action withinddys after

11



putting a concern in writing, please contact theost board
Chair.

Questions regarding school policy should be puwtniting, and
given to the office to be passed on to the appat@school
board member.

Parents and community members are invited to corheuds
early to school board meetings to meet with boaethivers.
Keep in mind suggestions and ideas may be givéoaod
members at any time. Depending on the urgenclyeoftatter
and the meeting timeline, a board member may reédoasa
parent issue be added to the agenda of that memtiegerred
to the appropriate committee for consideration later date.

GES will use a weekly newsletter sent electronycall
and posted on our website, for general communicstio
with families. If you wish to have a paper copntse
home, please let the office know.

The school website is:
www.GreatExpectationsSchool.com

Classroom, whole-school, parent, volunteer, and
community information will be posted there.

Please check with your child's educator for theeim
most convenient for school-related phone
conversations. Any personal concerns that reguire
lengthy discussion can be addressed in a preadange
conference. Let's keep the communication open and

flowing while helping to maintain a healthy balarioe
our staff.

Educators will schedule intake conferences with new
families within the first three weeks of schoolhig
conference provides an opportunity to begin todoail
partnership with families. Of course, you may resfLa
conference at any time.

Parent-teacher conferences are generally held three
times per year (fall, winter, and spring). Spesfwill
be sent home in advance of each window.

B. Visiting the School

Parents and volunteers are always welcome at the
school. Since students and staff will be busy dutire
school day, please make an appointment if you teed
have a private conversation. Parents are invited t
come observe in the classroom; however, we ask that
you check with the teacher in advance, in orddmid

the time of day that would best fit everyone’s reeed

All visitors need to check in at the office at arrval
and sign in the visitor's log.

C. Volunteer Opportunities

Volunteers are an essential part of the life ofaBre
Expectations School.

12



Due to the independent, self-administrated streotdir

Great Expectations School, faculty and familiessha
the tasks and joys that comprise the ongoing fansti

necessary for us to be successful.

Great Expectations asks all families to considev ho
they might offer their gifts to our community. Bat
involvement is a personally rewarding experience,
allows the opportunity to participate in the edimabf
our children, and solidifies our connections as a
community. It has been shown that parental
involvement enhances student success. Whether you
prefer working with children or adults, in largesmmall
groups, or independently, there is a place for you.

Consistent with Great Expectations’ philosophy,
parents are asked to volunteer a minimum of 24shour
per year. There is a volunteer log at the froskder
you to keep track of your hours.

Thank you for your support.

D. Adult Roles and Responsibilities

i. Educator Responsibilities
» Partner with parents in discussions on the acaden

progress and conduct of children on a regular basis

 Plan and conduct a program of instruction tha
captures the interest and meets the needs of ea

ic

ich

student;

Demonstrate by attitude and actions genuine
concern and respect for each student, family and
other staff;

Manage classroom routines to contribute to the
program or instruction and the development of civic
responsibility;

Teach and enforce the rules in a courteous,
consistent, and fair manner, and deal with
misconduct quickly, fairly and impartially.

li. Parental Involvement

Make sure your child has a wholesome breakfast
either at home or at school

Pack a nutritious snack and lunch

Assure your child’s prompt and regular attendance
Call the school if your child will be absent ordgr
Contact the school in writing or by phone if these

a schedule change or if your child is brirggin
medications to school

Communicate with the educator and student about
homework

Read out loud to your child for at least 20 minwges
day, and/or provide an opportunity for yohila to

read on his/her own

Attend conferences with the educator

Become as active as possible in the life of the
school by volunteering at least 24 hoursyger

Feel free to address any concerns with the child’s
educator

13



7. Behavior

A. Great BehaviorExpectations

We have high expectations for student behavior. iénd to
encourage a culture of respect among student$, fetaflies
and volunteers, to be carried forward into the camity.

We have identified the following Code of Conduchieh
works together with our academic standards to eraat
learning environment that emphasizes the importahce
productive effort, ethical behavior, and the ediaradf the
whole person, for all involved in the school.

Code of Conduct

1. Safety (Physical and Emotional): Students, staff, parents
and volunteers will promote, create and maintaiemmrironment
free from physical and emotional harm. GES will tudérate
physical violence against another person, or tleeofishreatening or
abusive language.

» Always ask before acting “Is it safe?”
» Control anger and resolve conflicts through norerid
means

* Ensure that the school is free from weapons
* Ensure that the school is free from harmful sulzstan

e Ensure that the school is free from intimidation,
discrimination, and harassment

2. Respect Do my actions show respect for myself and for
others?

Diversity

Students, staff, parents and volunteers will resstiex
unique attributes and qualities of every individusghried
beliefs and backgrounds strengthen a public edurtati
system.

» Treat others with fairness and compassion

* View diversity as enhancing the school environment
and community

* Promote and encourage increased knowledge and
understanding of diversity in curriculum and school
related activities

* Respect people’s feelings, ideas, abilities, ariial
diversity

Dress

Students, staff, parents and volunteers will dress

appropriately for the school environment

» Dress in a clean, neat, and safe manner

* Dress in a manner that is non-demeaning to self or
others

* Dress in a manner that promotes practices that are
consistent with school policies

14



» Dress in a manner conducive to the activity in Wwhic
engaged

Respect for Grounds and Property

Students, staff, parents and volunteers will beigiheful

caretakers of the school property and the proproghers.

» Use property and materials for their intended psepo

» Take responsibility for maintaining school property

» Show respect for the personal property of others

» Refrain from taking school property out of the bing
without prior permission

Honesty Do my words and actions represent truth?

Communication

Students, staff, parents, and volunteers will comicate

effectively in order to build a positive schoolnohte.

* NO means NO, STOP means STOP

» Clarify communication directly with the source

*  Quick-IN/Quick-OUT: If you are wrong, admit it,
apologize and move on!

e Communicate in a trustworthy, open and truthful
manner

* Express ideas clearly

» Listen actively and encourage feedback

» Listen patiently for various purposes without dron
or interruption

* Communicate in a timely and on-going manner

» Communicate with positive intent

* Use a speaking voice that is appropriate and effect
» Use appropriate body language (posture, facial
expression, gestures, eye contact, etc.)

My work is truly my own

* | will not copy another’s work without proper
authorization and/or recognition

» | will respect copyright laws

4. Responsibility: Do my actions meet the expectation to take
care of myself and be a dependable member of tmencmity?

Work Habits and Time Management

Students, staff, parents, and volunteers will dgveind use

productive work habits.

» Complete work to the best of their ability

» Strive for excellence in all their work

* Honor time commitments

» Arrive at school prepared to work

* Work cooperatively with others and independently
when appropriate

Integrity and Responsibility

Students, staff, parents and volunteers will acpeptonal
responsibility and accountability for their actiaos
inactions. The partnerships among students, gafénts,
volunteers and community members are charactebyed
mutual commitment and collaborative effort.

e Honor commitments
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5.

e Promote excellence by setting challenging and
attainable goals

e Serve self and others through community involvement

e Take the initiative to help others
* Determine the right thing to do and do it
* Persevere even when tasks are difficult

Courtesy Do my actions help make this a nice place,

where people feel welcome and accepted, and wheyecan

do their work without disruptions?

School Climate

Students, staff, parents and volunteers will belaze
manner that fosters a positive school environménir
actions are distinguished by the highest standafrds
personal behavior, including trust, honesty, faame
integrity and mutual respect.

» Participate actively in the learning process

* Encourage parent and community involvement

» State expectations clearly

* Show sensitivity toward others

» Use courteous and polite language and behavior
» Exercise self discipline

* Follow school rules

* Be cooperative, helpful, and encouraging to others

Behavior Guidelines

i. GES Board of Directors has adopted Policy 413:

HARASSMENT AND VIOLENCE .

Following is a shortened version. For the complet
version, please refer to the policy manual in the
school office.

It is the policy of GES to maintain a learning awdrking
environment that is free from religious, racial esexual
harassment and violence. GES prohibits any formelafious,
racial or sexual harassment and violence.

It shall be a violation of this policy for any pluipteacher,
administrator or other school personnel of the ethm harass
a pupil, teacher, administrator or other schoolspenel
through conduct or communication of a sexual natare
regarding religion and race as defined by thisqgyolit shall be
a violation of this policy for any pupil, teacheagministrator or
other school personnel of the school district ftiaty threaten
to inflict, or attempt to inflict religious, raciabr sexual
violence upon any pupil, teacher, administratootbier school
personnel.

GES will act to investigate all complaints, eithfermal or
informal, verbal or written, of religious, racialr csexual
harassment or violence, and to discipline or taier@priate
action against any pupil, teacher, administratootber school
personnel who is found to have violated this policy

REPORTING PROCEDURES
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Any person who believes he or she has been themviat
religious, racial or sexual harassment or violebgea pupil,
teacher, administrator or other school personn&@e$, or any
person with knowledge or belief of conduct which yma
constitute religious, racial or sexual harassmanwiolence
toward a pupil, teacher, administrator or othelostipersonnel
should report the alleged acts immediately to ankosl
personnel. GES encourages the reporting partpropkainant
to use the report form available from the schoétef but oral
reports shall be considered complaints as well.

The school board hereby designates the Directtiheaschool
district human rights officer to receive reportscomplaints of
religious, racial or sexual harassment or violencH. the
complaint involves the Director, the complaint $hHa¢ filed
directly with the Board Chair.

Upon receipt of a report, any staff person musifytie
Director immediately, without screening or inveatigg the
report. If the report was given verbally, the Riar shall
personally reduce it to written form within 24 heur
Submission of a good faith complaint or reportedigious,
racial or sexual harassment or violence will né¢ctfthe
complainant or reporter’s future employment, graatesork
assignments.

GES will respect the privacy of the complainang th
individual(s) against whom the complaint is filesd the
witnesses as much as possible, consistent witbctiaol’s
legal obligations to investigate, to take apprdprection, and

to conform with any discovery or disclosure obligas.
INVESTIGATION

The investigation may consist of personal intengemith the
complainant, the individual(s) against whom the ptaimt is
filed, and others who may have knowledge of thegai
incident(s) or circumstances giving rise to the ptaimt. The
investigation may also consist of any other methoasl
documents deemed pertinent by the investigator.

In determining whether alleged conduct constitatasolation

of this policy, the school shall consider the sunding

circumstances, the nature of the behavior, pagtents or past
or continuing patterns of behavior, the relatiopshbetween
the parties involved and the context in which theegad

incidents occurred. Whether a particular actionirmident

constitutes a violation of this policy requires etetmination
based on all the facts and surrounding circumstance

In addition, the school may take immediate stefs,tsa
discretion, to protect the complainant, pupils, clesas,
administrators or other school personnel pendimgptetion of
an investigation of alleged religious, racial orxsa
harassment or violence.

The investigation will be completed as soon as tfalcle.
The Director shall make a written report to the Bo&hair
upon completion of the investigation. The reposlkimclude a
determination of whether
substantiated as factual and whether they appeabeto
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violations of this policy.

SCHOOL DISTRICT ACTION

Upon receipt of a report, the school will take apmprate
action. Such action may include, but is not limite, warning,
suspension, exclusion, expulsion, transfer, rentiedia
termination or discharge. Action taken for viodettiof this
policy will be consistent with requirements of Mesota and
federal law and school district policies.

The result of the school district's investigatiorf each

complaint filed under these procedures will be regmb in

writing to the complainant by the school districtaccordance
with state and federal law regarding data or resprd/acy.

DISSEMINATION OF POLICY AND TRAINING

This policy shall be posted on the bulletin boandthe staff
break area and shall appear in the student handbook

This policy will be discussed with students eaclaryen or
near September 11, and as needed.

ii. Violence/Threats

GES will not tolerate physical violence againsttheo person,
or the use of threatening or abusive languagehréat is any
verbal or nonverbal act which is intended to orclkihiay be
reasonably foreseen to have the effect of causiothar to
fear or anticipate bodily harm to that person ather or
injury to property, or any verbal or nonverbal expressing an

intent to harm another or one’s self.

The school will follow up on all threats, studeipuistor
teacher referrals. The school will reserve thétrig
search a child’s belongings if there is a suspitiat a
weapon or illegal substances have been brought to
school. If a weapon is discovered, it will be
confiscated, parents will be notified, and law
enforcement may be contacted.

The school, with assistance from local police, if
necessary, will seek to determine the danger frioen t
threats.

Parents will be notified if their child has madéheeat.
The school will investigate any threat to bring @apwon
to school by calling the family of the child to danine
if the child has access to such a weapon.

Parents of a child threatened will be notified by t
school and kept abreast of all investigations.

The school will document threats made by studemds a
such documentation will be kept in the child’s
permanent file.

In keeping with the school’s policy on threatslog tise
of threat of weapons, the child who is issuingttiveat
may be removed from school immediately and re-entry
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is at the discretion of the Director, after a magtvith
parents.

e The school will meet with the child’'s family at the
earliest convenience to help with
counseling and to offer support.

* Unauthorized handling of a fire alarm will resuit a
minimum 3-day suspension. Law enforcement will b
notified.

* Bomb threats or any other threat to the safethef t
school, will result in a minimum 3-day suspension.
Law enforcement will be notified.

iil. Search and Seizure

The school will reserve the right to search a c¢hilmhckpack
or belongings if there is a suspicion that a weapags been
brought to school, if there is reason to beliewa the child is
in possession of stolen items, alcohol, tobacco otiver
dangerous substances, or for other reasons atigbetibn of
the administrator. Parents will be notified atiey search.

iv. Weapons

GES will not tolerate the threat, possession, displr use of a
weapon. See page 22 for suspension/dismissaligmli&
weapon is any firearm, knife, bludgeon, fightinglsor baton,
brass knuckles or any other object that by its giesir use
could cause bodily injury or property damage. ph&hibition

referrals for

D

of weapons shall include any object that could opably be
mistaken for a weapon, including a toy gun or toyfé but
shall not include knives with blades less than 234(, unless
used in a threatening way. Students or visitore Wwacome
aware of a weapon, must immediately notify an adtdiff
member. Students or visitors should not, howepiek up or
transport the weapon.

v. Bus

GES School Board has adopted Policy #709
STUDENT TRANSPORTATION SAFETY POLICY

The purpose of this policy is to provide safe tpargation for
students and to educate students on safety issueksthe
responsibilities of school bus ridership.

The complete policy may be reviewed in the schéiote

ISD #166, which receives funding from GES for otudent’s
transportation, shall provide students enrolled grades
kindergarten through 8 with age-appropriate schog safety
training. The training shall be results oriented ahall consist
of both classroom instruction and practical tragnimsing a
school bus. Upon completing the training, a studdmall be
able to demonstrate knowledge and understandirgf éfast
the following competencies and concepts:

1. transportation by school bus is a privilege, noght;
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2. district policies for student conduct and schook bu
safety;

3. appropriate conduct while on the bus;
4. the danger zones surrounding a school bus;

5. procedures for safely boarding and leaving a scho
bus;

6. procedures for safe vehicle lane crossing;

7. school bus evacuation and other emergency procgdur|
and

8. appropriate training on the use of lap belts or dap
shoulder belts, if the school district uses busgspped
with lap belts or lap and shoulder belts.

All rules and policies that apply in school apply the bus or
other transportation. Students deserve to ridbuses that are
free from physical and emotional harm. GES wiketaany

measures necessary to ensure that the transportatio

children use is safe. Riding the bus is a prgel¢hat can be
taken away if rules are not followed.

Parents, please go over the following safety rué@h your
children:

Rules at the Bus Stop

1. Get to your bus stop five minutes before your sakexti
pick up time. The school bus driver will not wéilr
late students.

2. Respect the property of others while waiting atnjous
stop.

3. Keep your arms, legs and belongings to yourself.

4. Use appropriate language.

5. Stay away from the street, road or highway when
waiting for the bus. Wait until the bus stops lbefo
approaching the bus.

6. After getting off the bus, move away from the bus.

7. If you must cross the street, always cross in fajrihe
bus where the driver can see you. Wait for theedrio
signal to you before crossing the street.

8. No fighting, harassment, intimidation or horseplay.

9. No use of alcohol, tobacco or drugs.

Rules on the Bus

1. Immediately follow the directions of the driver.
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2. Sitin your seat facing forward.

3. Talk quietly and use appropriate language.

4. Keep all parts of your body inside the bus.

5. Keep your arms, legs and belongings to yourself.
6. No fighting, harassment, intimidation or horseplay.
7. Do not throw any object.

8. No eating, drinking or use of tobacco or drugs.

9. Do not bring any weapon or dangerous objects on tl
school bus.

10.Do not damage the school bus.

vi. Alcohol/Tobacco and other dangerous substanas

Alcohol, drugs and tobacco are not allowed on stho
premises. Parents will be called to pick up thelesta if
alcohol, tobacco or other dangerous substanceoisght
to school, school bus or any school related agtiviA
meeting with the parents will be required for re@thmce,
along with a plan in case there are future infrmgats of
this rule. If a student has a problem with
alcohol/drugs/tobacco use, every effort will be mad

seek appropriate treatment, respecting the privdche

student, and applicable laws.

vii. Internet Use

The internet use policy will be applicable to alluéis as
well as students. This policy will be given sepealato
parents along with a permission and acceptablefarse
to be signed by parents, staff and students. Stsidstaff,
volunteers and parents will be educated about nater
safety issues. Parents, please note that this uera
troubling aspect of our computer-age. Please dpvel
strict controls of internet use at home, and infaime
school of anything that you feel would be helpfulother
parents or staff.

. Discipline Procedures

A. Classroom Discipline

GES believes that the best behavior intervension
creating a caring community and a warm, nurturing
social/lemotional climate for all children. The geafor
each child to be intrinsically motivated to shoufse
control.

Each classroom educator will begin the ddly a class
meeting in which Code of Conduct will be reinforced
and positive behavior recognized. Class or group
meetings will be held when disruptive behavior agscat
the students’ or the educator’s request.
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Staff, parents, and volunteers speak resgbctéuall
children, never belittling, shaming or blaming. ukd at
the school do not shout at children as a method of
discipline, nor restrain a child against his or Wwél unless
they deem that the child may hurt themselves agrsth
MN Law defines “reasonable force” by Statute. \dsin
these guidelines, a student who is endangeringatakérs
or property may be physically restrained from doing
further damage.

Classroom educators will design individuakst@om
rules based on the Code of Conduct, with input from
students and with consideration of the developniéstal
of the students.

Most discipline issues are addressed by the eduaatb
the student, bringing in the child's parents fqrmrt and
understanding when needed.

In the case of conduct that disrupts the educdtjmogess
and/or is in violation of the behavior expectationsules,
educators will use strategies to help the chilchgeahe
behavior.

1. Minor inappropriate behavior is defined as
disrespectful behavior or general classroon
disruption that interferes with the orderly

educational process in the classroom or oth¢

areas. Consequences for minor disruptions md
be structured as follows:

y

Redirect

* Reminding the student about expectations and
correct behavior.

* Asking the student to write in a journal for the
purpose of reflecting on their behavior.

* Posing questions to the student regarding the
behavior and the results.

* Redirecting the student toward work, which
engages the interest of the student.

Remove

= The student may need to move to an alternative
workspace. Should the student be unable to
regain control in the present environment, an
alternate environment, more suitable to
facilitating this process, will be provided.

» The student will be asked to go, or will be
escorted to a designated, supervised space.

Restore

* Apology of action: The student will take
measures to restore relationships.

* Should damages to the environment result due
to the behavior, the student will need to repair
them.

2. Should a pattern of inappropriate behavior

develop the student, parent, and educator will need to
meet as a team to develop an action plan spedyfical
facilitate the student's growth related to thegratbf
behavior.
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remove a student for up to one day. Prior to régrto class,
GES believes that parent/guardian(s) are critically a conference will be held between the studenthéigdarents,

important in a child’s education. Only as a last and educator and/or Director.
resort will GES develop a plan without those people
participating. If parent/guardian(s) cannot or will B. Suspension/Dismissal

not participate in the plan, the educator and/or
Director will meet with the student to make a plan
to be mailed to the parent/guardian(s). The
parent/guardian(s) may request a meeting to discugs
the plan at any time.

In the case of willful conduct which materially and
substantially disrupts the rights of other studéntsn
education, willful conduct which endangers the shidr
other students or the property of the school, difui
violation of any reasonable School Board policy/and
supplemental school building rules, GES will foll6kair
Dismissal Act of 1997 (revised in 2001)"and the 398
“Removal from Class Statute”, to suspend or extudent.
In all these decisions, the school will take intocunt all
relevant factors, including ones such as the devedmtal
age of the child, the frequency and degree of ffending
act(s) or language and whether there are otheradpec
circumstances or needs to be considered. Disnfrssal
school results in the child being suspended froynadier
school activities, such as performances, or exttodg.

This behavior plan may include referral to
appropriate service providers in order to encouragg
early detection of any problem that inhibits
appropriate behavior and to improve behavior. The
plan will state clearly what the expected behavior
needs to be and will outline support strategiesnset
place for the child. The plan will be signed by the
parents, student, educator and/or Director. A
follow-up meeting will be scheduled to review the
success of the behavior plan and evaluate the'shilg

Progress. _ _ o The student and parent/guardian(s) will be giveogy of
If necessary, regular meetings with the family e planned the Statute, and a hearing will be set within fikegs. If the
to help the child and to provide additional support alleged violator is a student with a disability endDEA or
. , , ) . Section 504 of the Rehabilitation Act, then withire days
If the student’s behavior continues to be disruptBES will of suspension, an IEP team meeting shall convere fo
evaluate whether the student may be removed fremschool, determination whether the policy violation is relto the
using guidelines in 3 or 4 below. student’s disability. If the team determines that violation

is unrelated to the disability, the student willdadject to the

3.When faced with a severe and immediate disciplinary same discipline as a student without disabilitiéshe team

problem, the educator or Director may require that a garen
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determines that a violation is related to the sttide
disability, the student will not be recommendeddrpulsion
unless: The student is under the influence oftedtor
illegal drugs when the violation occurs or; Thedstot is in
possession of a firearm or destructive device &aatunder
Federal Law.

a. Suspension or Expulsion will be warranted at
the discretion of the administration for the
behaviors stated above in accordance with the
“Fair Dismissal Act.” The Director (or another
designated adult in the absence of the Director)
is the only adult who has the authority to
suspend or expel a child from the school. In
such case, the Director may consult with the
Chair of the Board and the Executive
Committee, but the decision of the Director is
final. Re-entry will be at the discretion of the
Director, and will require a meeting between the
parents, the child, and the Director.

b. Students and parents may appeal any
disciplinary action by:

1%' — appealing to the educator or staff initiating
the action

2" _ appealing to the Director

3 _ appealing to the School Board

C. Conflict Resolution

Staff, students, volunteers and parents will béruicsed in a
conflict resolution process and will use commorglaamge with
students to help them control impulses and makstoactive
choices. We aim to have a consistent process tsée by the
entire school community.

1. Stop (calm down, take a break, walk away)

2.Think of a plan (that is safe, fair, and might work)

3. Act or Ask for help

4. Reflect (did it work, do | need to start over?)

D. Restorative justice

Measures such as group conferencing and/or vicliemder
dialogue are two methods that may be used to resolv
disciplinary problems.

Thank you for reading the handbook! We hope thadw will
let us know of any suggestions you have for reunsoor
additions. The latest revisions will be posted tre GES
website.
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Appendix A.
Grievance Procedures: Non-Academic Parental Coacer

If the concern involves the child’s educationalgreom or discipline, the first step is to contact
the child’s educator.

If, after 10 days, there is not a satisfactory g to the problem, or if there is a concern
other than the child’s educational program or gisee, parents shall notify the Director in
writing. The Director will communicate with the neats within 10 days of receipt of the
written grievance with an answer or a plan for hetson of the problem.

If there is no satisfactory resolution to the pesblwithin 10 days of receipt of the Director’s

response, the parents shall contact the board fdvaér board hearing within 10 school days.
Parents may select the board members they wishu® in attendance. If they select a quorum
of board members, the meeting shall be a boardimgeepen to the public, and will have to

follow all open meeting requirements.

The board members will hear the grievance, and raaggestions regarding resolution.
Appendix B.
State and Federal Law Prohibiting Discrimination

It is the school district’s policy (#102) to proeigéqual educational opportunity for all students.
The school district does not unlawfully discrimi@ain the basis of race, color, creed, religion,
national origin, sex, marital status, parentalustastatus with regard to public assistance,
disability, sexual orientation or age. The schatiktrict also makes reasonable
accommodations for disabled students.

State Human Rights Act Requirements:

Great Expectations School prohibits sexual, ras@tual and religious violence harassment
and violence and has posted and published Poligyaddiressing harassment.
Policy 526 is the current Hazing Policy.

Great Expectations School has posted a grievamoegure providing prompt and equitable
resolution of a complaint regarding harassmentéwldnce, titled: Religious, Racial or
Sexual Harassment and Violence Report Form.

Students at Great Expectations School are assigmeduired and elective health, physical
education, industrial arts, vocational, home ecdnspmusic and all other courses without
regard to race, color, creed, religion, nationaior sex, marital status, status with regard to
public assistance, disability and sexual orientatio

Students are treated equally regardless or rat®, coeed, religion, national origin, sex,

marital status, status with regard to public aaeist, disability, sexual orientation in regard to
extracurricular activities, insurance, benefitsaltteservices, pregnancy, employment
assistance, honors or awards, rules for behavibdesss codes.

All testing and appraisal materials are non-bias@tinormed and validated for the purpose for
which they were intended without regard to gendisgbility and race.

The school Director is the Human Rights Coordinatwt can be reached by calling the school
at 387-9322. Inform the office administrator tthas is a Human Rights issue that needs to be
addressed with the coordinator.

Federal Section 504 Requirements: Prohibitionis€imination Based on Disability

Great Expectations School hereby notifies partitipabeneficiaries, applicants and employees
that it does not discriminate on the basis of diggh

Policy #521 and #402 address the school's sefidngrievance procedure that incorporates
appropriate due process standards and providéisef@rompt and equitable resolution of
complaints alleging any action prohibited by Set®04 and procedures for impartial hearing
and reviews of 504 issues.

The Director or acting Director is the 504 coordiamaand can be reached at 387-9322.
3/22/2004 Federal Title IX Requirements

Policy #522 is the school’s Title IX Policy whichdludes continuing steps to notify
participants, beneficiaries, applicants and empeytbat it does not discriminate on the basis
of sex. This also includes the Title IX grievamrecedure providing prompt and equitable
resolution of a complaint in these matters.

The Title IX Coordinator is the Director or actiBirector and can be reached at 387-9322.

Great Expectations School has no athletic programesvever if and when athletic programs
are available to students, they will be designatatiopened to members of both sexes on an
equal basis except when separate teams are ngciesgeades seven and above or for 12
years and older, to provide equal opportunity toniners of both sexes; and equity will be
assured in all areas such as equipment and supgdtesduling games and practice times,
travel. Overnight and per diem allowances, coackigertise, assignment and compensation
of coaches, athletic facilities, locker rooms an8lzity if there are separate teams for each
sex.

Great Expectations School hereby specifies (rdicyP#528) that pregnant and/or married
students shall not be excluded from any educatipregram or activity except when the
student requests voluntarily to participate in@esate portion of the program or activity. A
medical certificate is required of pregnant studemtly if it is also required for all other
students with physical and/or emotional conditionsently under the care of a doctor.
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The following policies are to be posted on the GESwebsite
www.GreatExpectationsSchool.com, by September 28fel,n the Board Policy Manual in
the front office, on the front desk computer (CRights folder), and are posted on the bulletin
board near the back door to the school.

Hazing Policy : #526

Harassment and Violence Policy : #413
504 Grievance Procedures: #521 and #402
Title IX Grievance Procedures: #522
Current Inclusive Education Plan

Appendix C.
Data Privacy: Pupil Records

Great Expectations School gives notice to parehtstumlents currently in attendance in the

District, and eligible students currently in attande in the District, of their rights regarding

pupil records.

1. Parents and eligible students are hereby irddrthat they have the following rights:
a. That a parent or eligible student has a rigitigpect and review the student’s education
records. A parent or eligible student should stibanihe school district a written request to
inspect education records which identify as prégias possible the record or records he or
she wishes to inspect. The parent or eligibleesttidill be notified of the time and place
where the records may be inspected,;
b. That the parent or eligible student has a rightseek amendment of the student’s
education records to ensure that those recordsoatieaccurate, misleading, or otherwise in
violation of the student’s privacy or other rightd. parent or eligible student may ask the
school district to amend a record that they belisvieaccurate or misleading. The request
shall be in writing, identify the item the paremtatigible student believes to be inaccurate,
misleading or in violation of the privacy or othéghts of the student, shall state the reason
for this belief, and shall specify the correctidre tparent or eligible student wishes the
school district to make. The request shall beesigny the parent or eligible student. If the
school district decides not to amend the recong@sested by the parent or eligible student,
the school district will notify the parent or elidg student of the decision and advise him or
her of the right to a hearing regarding the reqémsamendment. Additional information
regarding the hearing procedures will be providedhe parent or eligible student when
notified of the right to a hearing;
c. That the parent or eligible student has a rightonsent to disclosures of personally
identifiable information contained in the studergtucation records, except to the extent
that federal and state law and the regulations plgated thereunder authorize disclosures
without consent;
d. That the school district may disclose educat&mords to other school officials within
the school district if the school district has deteed they have legitimate educational

interests. For purposes of such disclosure, aotdobfficial” is a person employed by the
school district as an administrator, supervisairirctor, or support staff member (including
health or medical staff and law enforcement unispenel) or other employee; a person
serving on the school board; a person or comparly whom the school district has
consulted to perform a specific task (such as aorrety, auditor, medical consultant,
therapist, public information officer or data piees compliance official); or a parent or
student serving on an official committee, such assaiplinary or grievance committee; or
any individual assisting a school official in therfprmance of his or her tasks. A school
official has a “legitimate educational interestttile individual needs to review an education
record in order to fulfill his or her professiomakponsibility and includes, but is not limited
to, an interest directly related to classroom imgton, teaching, student achievement and
progress, discipline of a student and student healtl welfare and the ability to respond to
a request for educational data;
e. That the school district forwards educatiorords on request to a school in which a
student seeks or intends to enroll, including imfation about disciplinary action taken as a
result of any incident in which the student posséss used a dangerous weapon and any
disposition order which adjudicates the studentlelsquent for committing an illegal act
on school district property and certain other glegcts;
f. That the parent or eligible student has a rigtitle a complaint with the U.S. Department
of Education regarding an alleged failure by théost district to comply with the
requirements of 20 U.S.C. § 1232g, and the rulesnplgated thereunder, the name and
address of the office that administers the Familydation Rights and Privacy Act is:

Family Policy Compliance Office

U.S. Department of Education

400 Maryland Avenue, S.W.

Washington, D.C. 20202-4605

3. Copies of the school board policy and accompanyrocedures and regulations are
available to parents and students upon writtenestfo the Office Administrator.

4. Pursuant to applicable law, Great Expectatiociso8l gives notice to parents of students
currently in attendance in the school district, afidible students currently in attendance in the
school district, of their rights regarding “Direcgdnformation.”

“Directory information” includes the following infaation relating to a student: the student’s
name; address; telephone number; electronic mdikad; photograph; date and place of birth;
major field of study; dates of attendance; gradeelleenrollment status; participation in
officially recognized activities and sports; degredonors and awards received; the most
recent educational agency or institution attendethb student; and other similar information.
“Directory information” also includes the name, sgkt and telephone number of the student’s
parent(s). ‘“Directory information” does not inctuddentifying information on a student’s
religion, race, color, social position or natiobali

a. THE INFORMATION LISTED ABOVE SHALL BE PUBLIC INDRMATION WHICH
THE SCHOOL DISTRICT MAY DISCLOSE FROM THE EDUCATIORECORDS OF A
STUDENT OR INFORMATION REGARDING A PARENT.

b. SHOULD THE PARENT OF A STUDENT OR THE STUDENDSESIRE, ANY OR
ALL OF THE LISTED INFORMATION WILL NOT BE DISCLOSEDWITHOUT THE
PARENT'S OR ELIGIBLE STUDENT'S PRIOR WRITTEN CONSHENEXCEPT TO
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SCHOOL OFFICIALS AS PROVIDED UNDER FEDERAL LAW.

c. IN ORDER TO MAKE ANY OR ALL OF THE DIRECTORY INRORMATION LISTED
ABOVE “PRIVATE” (l.E. SUBJECT TO CONSENT PRIOR TO IBCLOSURE), THE
PARENT OR ELIGIBLE STUDENT MUST MAKE A WRITTEN REQBST TO THE
Office Administrator WITHIN THIRTY (30) DAYS AFTERTHE PUBLICATION OF THIS
NOTICE IN THE STUDENT HANDBOOK. THIS WRITTEN REQUET MUST INCLUDE
THE FOLLOWING INFORMATION:

(1) NAME OF STUDENT AND PARENT, AS APPROPRIATE;
) HOME ADDRESS;

(3) SCHOOL PRESENTLY ATTENDED BY STUDENT;

o PARENT'S LEGAL RELATIONSHIP TO STUDENT, IF ARRCABLE;

(5) SPECIFIC CATEGORY OR CATEGORIES OF DIRECTORMAORMATION

WHICH IS NOT TO BE MADE PUBLIC WITHOUT THE PARENT'SOR ELIGIBLE
STUDENT'S PRIOR WRITTEN CONSENT.

5. Pursuant to applicable law, Great Expectati®osool hereby gives notice to parents of
secondary students and eligible secondary studehttheir rights regarding release of
information to military recruiting officers. Theclsool district must release the names,
addresses, and home telephone numbers of secostdadsnts to military recruiting officers
within sixty (60) days after the date of the requd3ata released to military recruiting officers
under this provision may be used only for the paepof providing information to students
about military service, state and federal veteratiication benefits, and other career and
educational opportunities provided by the militaryd cannot be further disseminated to any
other person except personnel of the recruitingses of the armed forces.

SHOULD THE PARENT OF A STUDENT OR THE ELIGIBLE STWHNT SO DESIRE,
ANY OR ALL OF THE LISTED INFORMATION WILL NOT BE DBCLOSED TO
MILITARY RECRUITING OFFICERS WITHOUT PRIOR CONSENT.

IN ORDER TO REFUSE THE RELEASE OF THIS INFORMATIOWITHOUT PRIOR
CONSENT, THE PARENT OR ELIGIBLE STUDENT MUST MAKE AWRITTEN
REQUEST TO THE OFFICE ADMINISTRATOR BY SEPTEMBER 3BACH YEAR.
THIS WRITTEN REQUEST MUST INCLUDE THE FOLLOWING INBRMATION:

(1) NAME OF STUDENT AND PARENT, AS APPROPRIATE;

(2) HOME ADDRESS;

(3) STUDENT'S GRADE LEVEL;

(4) SCHOOL PRESENTLY ATTENDED BY STUDENT;

(5) PARENT’'S LEGAL RELATIONSHIP TO STUDENT, IF APRCABLE;

(6) SPECIFIC CATEGORY OR CATEGORIES OF INFORMATIOMHICH ARE NOT TO
BE RELEASED TO MILITARY RECRUITERS WITHOUT PRIOR OISENT;

(7) SPECIFIC CATEGORY OR CATEGORIES OF DIRECTORYHBRMATION WHICH
ARE NOT TO BE RELEASED TO THE PUBLIC, INCLUDING MITARY RECRUITERS.
Notice: Refusal to release the above informationrulitary recruiting officers alone does
not affect the School District's release of Direcyoinformation to the public, including
military recruiting officers. In order to make anyDirectory information about a student
private, the procedures contained in the Directaryfformation section of this notice also
must be followed If you do not want your child's or eligible studé¢’s Directory
information released to military recruiting offices, you also must notify the school district

that you do not want this Directory information rehsed to _any member of the public,
including military recruiting officers.

Appendix D
Notification of Rights Under the Protection of PuRights Amendment (PPRA)

PPRA affords parents certain rights regarding omdact of surveys, collection and use of
information for marketing purposes, and certaingitgl exams. These include the right to:

« Consenbefore students are required to submit to a suthegyconcerns one or more of the
following protected areas (“protected informatiom&y”) if the survey is funded in whole or
in part by a program of the U.S. Department of Etioo—ED

1. Political affiliations or beliefs of the studeststudent’s parent;

2. Mental or psychological problems of the studergtudent’s family;

3. Sex behavior or attitudes;

4. lllegal, anti-social, self-incriminating, or deaming behavior;

5. Critical appraisals of others with whom respardéave close family
relationships;

6. Legally recognized privileged relationships,isas with lawyers, doctors, or

ministers;

7. Religious practices, affiliations, or beliefstbé student or parents; or

8. Income, other than as required by law to deteerprogram eligibility.

* Receive notice and an opportunity to opt a studehbf—

1. Any other protected information survey, regardiestinding;

2. Any non-emergency, invasive physical exam or séngerequired as a condition
of attendance, administered by the school or ih@nd not necessary to
protect the immediate health and safety of a sty@smept for hearing, vision,
or scoliosis screenings; and

3. Activities involving collection, disclosure, or usépersonal information
obtained from students for marketing or to sebthrerwise distribute the
information to others.

« Inspect upon request and before administration or use —
1. Protected information surveys of students;
2. Instruments used to collect personal informatiemfistudents for any of the
above marketing, sales, or other distribution psgspand
3. Instructional material used as part of the edunatiourriculum.

These rights transfer to from the parents to aestidiho is 18 years old or an emancipated
minor under State law.

GES has adoptegolicies, in consultation with parents, regardingse rights, as well as
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arrangements to protect student privacy in the adtnation of protected information surveys
and the collection, disclosure, or use of persorfatmation for marketing, sales, or other
distribution purposes.

GESwill directly notify parents of these policies abbt annually at the start of each school
yearand after any substantive chand@gS will also directly notify, such as through U.S.

Mail or email, parents of students who are schebitdeparticipate in the specific activities or
surveys noted below and will provide an opportufdtythe parent to opt his or her child out of
participation of the specific activity or surveéyES will make this notification to parents at the
beginning of the school year if the District hasntified the specific or approximate dates of
the activities or surveys at that time. For sunays activities scheduled after the school year
starts, parents will be provided reasonable natiix of the planned activities and surveys
listed below and be provided an opportunity tothpir child out of such activities and
surveys.

Parents will also be provided an opportunity tdeevany pertinent surveys. Following is a list
of the specific activities and surveys covered utidis requirement:
« Collection, disclosure, or use of personal infaiorafor marketing, sales or other
distribution.
« Administration of any protected information surwveyt funded in whole or in part
by ED.
« Any non-emergency, invasive physical examinatiosoveening as described
above.

Parents who believe their rights have been violatag file a complaint with: Family Policy
Compliance Office

U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-5901
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